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SRI VENKATESWARA COLLEGE  

(UNIVERSITY OF DELHI) 

 

EVENT REPORT 
 

NAME OF THE EVENT: Gender Audit 2026-27 (WISCOMP) 

 

DATE DEPARTMENT COMMITTEE/SOCIE

TY  

COORDINATORS’ NAME 

August 20, 

2026; August 

25, 2026; 

September 02, 

2026; 

September 10, 

2026 

 IQAC Criteria VI & 

Gender Audit 

Coordination Committee 

Prof. Rina Ramdev       Dr. Arpita 

Kaul 

Prof. Nandita Narayanasamy, Dr. S. 

Krishna Kumar, Prof. Sharda 

Pasricha, Dr. Neeru Kumar, Dr. 

Namita Pandey, Dr. Shruti Mathur, 

Prof. Om Prakash, Dr. P. Devaki, 

Prof. Muktikant Sukla, Dr. Shefali 

Shukla, Dr. Pooja Gokhale, Dr. 

Aditi Kotari, Dr.Anjali S. Nawani, 

Dr. Haoka Vaiphei, Dr. Nagendra 

Kalaparthi, Dr. Shantanu Mandal, 

Mr. Aman Nawaz, Dr. N. Tejaswini 

TIME VENUE NUMBER OF 

PARTICIPANTS 

NATURE: Outdoor/Indoor; 

online/offline/hybrid 

11:45am-

1:45pm 

Durgabai Deshmukh 

Seminar Hall, Sri 

Venkateswara 

College 

104 

42 

37 

30 

Indoor; Offline 

FINANCIAL 

SUPPORT/AS

SISTANCE (if 

any): 

 

IQAC 

 

BRIEF INFORMATION ABOUT THE ACTIVITY 

TOPIC/SUBJECT OF 

THE ACTIVITY  

Engendering the Academy: Building Participative Pathways in Higher 

Education 

Workshop Series by Women in Security, Conflict Management and Peace 

(WISCOMP) an initiative of Foundation for Universal Responsibility of the 

Dalai Lama 
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OBJECTIVES 

 

1. To build awareness about the purpose, scope, and significance of a 

Gender Audit in an educational institution. 

2. To assess institutional practices and policies from a gender 

perspective and identify areas requiring greater gender sensitivity and 

inclusivity. 

3. To strengthen understanding of gender equity and inclusion and 

promote a safe, respectful, and inclusive campus environment. 

4. To review existing mechanisms and practices related to prevention 

of sexual harassment, grievance redressal, safety, and support 

systems. 

5. To develop actionable recommendations based on evidence and 

institutional data for integrating a gender-sensitive approach into 

policies and practices. 

6. To encourage participatory reflection and dialogue among 

stakeholders and foster collective responsibility towards gender 

equity. 

7. To establish measurable action points and mechanisms for 

monitoring progress towards a more inclusive and gender-responsive 

institution. 

8. To contribute to institutional quality enhancement by integrating 

gender equity into planning, governance, teaching-learning, 

infrastructure, and campus culture. 

METHODOLOGY • Presentations 

• Case studies 

• Audio-visual clips 

• Group Discussions 

INVITED SPEAKERS 

WITH AFFLIATION 

DETAILS 

( IF ANY)  

 

Dr. Meenakshi Gopinath 

Founder and Director, WISCOMP  

Prof. Krishna Menon 

Dean 

School of Human Studies 

Dr. B.R. Ambedkar University, Delhi 

Shilpi Shabdita 

Assistant Director, WISCOMP 

Seema Karan  

Deputy Director, WISCOMP 

OUTCOMES • The Gender Audit created greater awareness among faculty members 

and the office bearers of the Women Development Cell (WDC) and 

Internal Complaints Committee (ICC). 

• It provided measurable and actionable areas for further improvement. 

• The Gender Audit Coordination Committee identified concrete steps 

and developed an action-oriented roadmap, with the senior 

management team taken into confidence to ensure institutional 

support and effective implementation. 

 

 



 

3  
 

PROOFS & DOCUMENTS ATTACHED (Tick mark the proofs attached):  

1 

Notice  & 

Letters 

✔  

2 

Number of Participants & 

Name of participants  

✔ 

 

 

 

  

3 

Video clip  

4 

Photos 

✔  

 

  

5 

Feedback 

Form & 

analysis 

✔  
6 

News clip 

with details  

7 

Sample Copy of the 

Certificate 

✔  
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Posters/ 

Invites 

✔ 

9 

Event report 

Attested by 

Event 

Coordinator & 

IQAC 

Coordinator 

✔ 

 

 

  

10 

Any other 

document 

✔ 

 

Departmental file no: SVC/GACC/2026-27/Aug.-Sep. 2026/01 

IQAC File No: SVC/IQAC/2026-27/ Aug.-Sept. 2026 

Criterion No: VI 

NAME OF EVENT-IN-CHARGE & SIGNATURE: 

 

Dr. Arpita Kaul 

 

 

For Reference 

Criterion I  Curricular Aspects (planning 

& Implementation) 

 

 

Criterion 

V 
Student Support & Progression 

Criterion II Teaching Learning & 

Evaluation 

Criterion 

VI 
Governance, Leadership & 

Management 

Criterion III Research, Innovations & 

Extension 

Criterion 

VII 
Institutional Values & Best 

Practices 

Criterion IV Learning Resources and 

Infrastructure 
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SUMMARY 

Day 1: 20th August, 2026 

Topic: Gender Equality, Inclusivity and the Role of Dissent in Creating Transformative Spaces 

An insightful event on gender equality, inclusivity and the creation of equitable institutional spaces was 

organised by IQAC-Criteria 6 at Sri Venkateswara college. The day started with an address by IQAC 

Convener, Prof Sharda Pasricha setting the tone of the relevance of such a workshop in the college. Principal, 

Prof V Ravi enlightened the audience highlighting the role of engendered spaces and gender equity. He also 

appreciated the efforts of Criteria VI for bringing this conversation to the fore.  

 

The session focused on the need to critically examine existing structures of power and participation and to 

move beyond numerical representation towards substantive equality and meaningful inclusion. The 

speaker, Dr. Meenakshi Gopinath, highlighted the importance of creating engendered spaces and 

emphasised that institutions must consciously work towards making spaces more inclusive, participatory and 

equitable. 

The session highlighted the following major concerns and perspectives: 

1. Creating Engendered Spaces: The speaker emphasised the importance of creating institutional and 

social spaces that recognise diverse gender experiences and enable equal participation.  

2. The Importance of an Expansive Vision: The discussion encouraged participants to adopt a broader 

and more inclusive understanding of equity rather than limiting it to numerical representation.  

3. The Role of Dissent: A significant point emerging from the session was that the role of dissent should 

never be underestimated. Constructive disagreement and questioning of established norms are 

essential for institutional transformation and social progress.  

4. Gender Equality and the Sustainable Development Goals:  The discussion connected gender 

equality with the United Nations Sustainable Development Goals (SDGs), particularly:  

o SDG 4 – Quality Education, which seeks to ensure inclusive and equitable quality education.  

o SDG 5 – Gender Equality, which focuses on achieving gender equality and empowering 

women and girls.  

5. From Representation to Substantive Equity: An important question raised was whether numerical 

representation alone can be considered equality. The session stressed the need to move from formal 

equality to substantive equality, ensuring that women have equal opportunities, voice, agency and 

access to leadership positions.  

6. Gender Representation among Professors and Leadership: The discussion drew attention to the 

continuing gender imbalance at higher levels of academia. The notes highlighted a gender ratio of 

approximately 3:1 among professors, illustrating that women's participation decreases considerably 

as one moves higher in the academic hierarchy.  

7. Women in Institutional Leadership: The session also referred to the representation of women among 

Vice-Chancellors and other senior academic leadership positions, highlighting the need for greater 

gender balance in institutional decision-making.  

8. Participation versus Power: A central underlying theme of the session was that being present in an 

institution is not sufficient. Genuine inclusion requires participation in decision-making, access to 

leadership, recognition of contributions and the ability to influence institutional policies and practices.  

The event provided an important platform for reflecting on the contemporary challenges surrounding gender 

equality and inclusivity in higher education. It reinforced the idea that achieving gender equality requires 

more than increasing the number of women within institutions. It requires transforming institutional cultures, 

creating inclusive spaces, encouraging diverse voices and ensuring equitable access to leadership and 

decision-making. 

 

The event concluded with a renewed understanding that gender equity is not merely about representation—

it is about voice, agency, participation, opportunity and power. 
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              Prof. Vajala Ravi, Principal addressing the gathering        Dr. Meenakshi Gopinath, Director, WISCOMP adressing the gathering 

 

             
 

            Prof. Vajala Ravi felicitating Dr. Gopinath                            Deeply engaged audience  
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Group photograph at the end of the session 

 

Attendance Day 1 
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     Feedback Analysis Day 1 

 

 

 



 

13  
 

 

 

 

 



 

14  
 

 

 

 

 



 

15  
 

 

 

 

 



 

16  
 

 

 

 

 

 

 

 

 

 

 

  



 

17  
 

Day 2 (25 August, 2026) 

The session in Day 2 was focused on “Visually Speaking: Texts and Contexts – Reflection on When 

Women Write Exhibition.” It facilitated a reflective context to explore the intersecting issues of exclusion, 

discrimination and gender-based violence in the broader society and their resonances on campuses. 

Using a mobile exhibition-in-a-bag, When Women Write, that WISCOMP has evolved, the group 

discussions were conducted during the session on a selection of 

posters that combine riveting photographs and text drawn from women’s writings, to raise questions 

about diverse experiences of ‘exclusion’ and the unique contexts in which they unfold.  
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Following the introductory session on the workshop’s second day topic, participants were divided into six groups. 

These groups were tasked with discussing and providing their opinions on various questions and case studies. The 

questions were displayed on a projector and case studies were provided in hard copy. These were presented as prompts 

to encourage group members to reflect on them and discuss on what they evoke in the context of a higher education 

institution. This facilitated discussion on the gender issues in higher education institutes across the faculty members 

from different departments. 
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Some Glimpse of the Day 2 Workshop 

GLIMPSES OF DAY 2 WORKSHOP 
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            Attendance of Day 2 participants 
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Day 3 

The day 3 session was on ‘Cultures of Silence and Violence: Dignity at the Workplace and Redress 

Mechanisms for Sexual Harassment on Campuses’. It included presentations examining workplace sexual 

harassment within the framework of dignity and rights. Participants had the opportunity to explore the nuances 

of the Sexual Harassment of Women at the Workplace (Prevention, Prohibition and Redressal) Act, 2013 

(POSH Act), and its shortcomings using case studies and audio-visual clips. 

 

  



 

22  
 

The invited speaker for day 3 workshop titled "Cultures of Silence and Violence: Dignity at the Workplace 

and Redress Mechanisms for Sexual Harassment on Campuses," Professor Krishna Menon—a leading 

feminist scholar and Gender Studies professor at Ambedkar University Delhi (AUD)—critiques institutional 

patriarchy and accountability. Her framework connects formal statutory processes with the daily realities faced 

by university students and faculty. The speaker appreciated Sri Venkateswara College for its Internal 

Complain Committee (ICC) was in accordance with the prescribed provisions and followed prescribed 

Her critique centres on four key themes: 

Dismantling the "Culture of Silence" 

• Reputational Protection over Survivor Support: Universities frequently suppress complaints to 

protect institutional prestige, reinforcing silence via survivor shaming, institutional denial, and 

threats of academic retaliation. 

• Hierarchical Coercion: Campuses operate on steep power gradients (such as between faculty and 

students or senior and junior scholars). Harassment leverages these unequal professional 

dependencies rather than being simple interpersonal friction. 

The Limits of Mere Numerical Presence 

• Beyond Demographic Head-counts: A higher ratio of female students and staff does not inherently 

reflect gender equity. 

• Substantive Inclusion: Achieving genuine gender justice demands agency, structural influence, and 

safe spaces. Campuses remain unsafe if an underlying patriarchal climate persists, regardless of 

demographic balance. 

Assessing Redressal Systems (POSH and ICC) 

• Procedural Realities: While higher education institutions are legally mandated by UGC guidelines 

and the POSH Act to maintain Internal Committees (ICs/ICCs), their everyday execution often falls 

short. 

• Deficits in Autonomy and Trust: Because university administrations typically appoint committee 

members directly, structural conflicts of interest arise, leading to widespread student distrust. 

 

Fostering Everyday Campus Dignity 

• Continuous and Preventative Sensitisation: Campus safety requires proactive education rather 

than purely punitive reactions. This involves embedding gender studies into standard coursework and 

sustaining autonomous sensitisation programs instead of isolated, tick-box events. 

• Equal Access to Campus Spaces: True dignity guarantees that women and queer individuals can 

freely use laboratories, shared public areas, and classrooms at any hour, unimpeded by surveillance 

or micro-aggressions. 

 

The speakers commended Sri Venkateswara College for adhering to the guidelines governing the 

constitution of the Internal Complaints Committee, both in letter and in spirit. 
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Questions for the Group to Consider: 

 

 

• Do you think the case is fit to be considered one of 'sexual harassment' for the Internal Committee to 

undertake? If yes, what form of harassment under the POSH Act does it come under — hostile work 

environment, quid pro quo/ preferential treatment, threat about present or future employment status, 

humiliating treatment likely to affect health and safety, etc. 

• What challenges might the aggrieved person experience in lodging a complaint? List them out. 

• Can someone who is aware of the details of the case lodge a complaint on behalf of the aggrieved 

person? If yes, how? 

• What steps should the Internal Committee follow once the complaint has been lodged? 

• What biases and other challenges might the members of the Internal Committee encounter while 

addressing this case? List them out. 
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Attendance of Day 3 participants  
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Feedback Analysis Day 2 and 3 

Faculty from 15 different 

departments participated in 

the workshop. 

81% participants strongly 

agreed that after attending 

the workshop they have 

increased understanding 

about the distinction 

between the Grievance 

Redressal and Internal 

Complaint Committee. 

85% participants strongly 

agreed that after attending 

the workshop they have 

increased understanding of 

gender-sensitive and 

inclusive academic spaces.  

90.6% participants strongly 

agreed that after attending 

the workshop was relevant 

to contemporary issues in 

higher education.  
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Day 4 (10 September, 2026) 

Day 4, the concluding day of the Gender Audit Workshop, marked an engaging culmination of the four-day 

programme. The session brought together the participants, the Gender Audit Core Committee, the Women’s 

Development Cell (WDC), and other stakeholders for reflection, discussion and collective learning. 

The session began with Dr. Meenakshi Gopinath appreciating the efforts of the Gender Audit Core Committee, 

the Women’s Development Cell, and all the participants for their active participation and meaningful 

engagement throughout the workshop. She acknowledged the collective effort involved in undertaking the 

gender audit and emphasised the importance of continued dialogue and reflection for creating more inclusive 

and equitable institutional spaces. 

As part of the concluding activities, participants were provided with slips containing key ideas and thought-

provoking themes related to gender, equality, inclusion, participation and institutional practices. Participants 

were divided into groups and invited to discuss, deliberate and critically reflect on the ideas assigned to them. 

Each group subsequently shared its insights and observations with the larger gathering. The group discussions 

provided an opportunity for participants to bring diverse perspectives and experiences to the conversation. 

The deliberations encouraged critical thinking, dialogue and collective reflection, while also highlighting the 

importance of listening to multiple voices when examining issues of gender and institutional culture. 

As part of the gender audit process, the time sheet shared by the Audit Committee was circulated among the 

participants and completed by the members. The responses provided by the participants were subsequently 

discussed and deliberated upon collectively. The exercise enabled participants to reflect on the distribution of 

their time across different activities and responsibilities and provided an opportunity to examine the responses 

from a gender-sensitive perspective. The discussion helped participants identify patterns, experiences and 

perceptions emerging from the responses, thereby contributing to a deeper understanding of gendered roles, 

responsibilities, participation and time use within the institutional context. 

The concluding session thus served not merely as a closure to the Gender Audit Workshop but as a platform 

for translating reflection into meaningful institutional dialogue and action. It reinforced the need for sustained 

engagement with questions of gender equity, inclusivity, participation and representation within the 

institution. The four-day Gender Audit Workshop concluded on a positive and reflective note, with 

appreciation expressed to all those who contributed to its successful organisation and participation. 

 

        

Ms. Seema Kakran, Deputy Director, WISCOMP giving a presentation                                  Audience deeply engrossed in the session 



 

28  
 

A group photograph of the Criterion VI, IQAC Team with the guests and participants 
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